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IKCIIEPTHOE 3AKJIOYEHHUE Ne237/2023
O BO3GMOXHOCTHU OITYBJIUMKOBAHMU S

ITocTossHHO IOEHCTBYIOLAs TEXHUYECKas KOMHUCCHS IO 3allUTe rocyaapCTBEHHOM
TakHbl QeepaTbHOIO IOCYJapCTBEHHOI0 OI0KETHOTO 00pa30BaTEIBHOIO YUPEKACHMS
BBICIIErO  OOpasoBaHMsA  «BIaJMBOCTOKCKMII  TOCYNapCTBEHHBIM  YHUBEPCUTETY,
paccMOTpPEB CTaThi0 Ha TEMY «AJTOpHUTM 1Moa00pa U HaiiMa MEpCOHAIA B COBPEMEHHBIX
YCJOBHAX: BO3MOKHOCTH, PUCKH M oOrpaHMuyeHus mHcTtpyMeHTOB» (Algorithm for the
selection and hiring of personnel in modern conditions: opportunities, risks and limitations

of tools)

(Ha3zBaHue paboThl)

aBTOpa (0B): Jlonmanoga I1.M., Beptunosa A.A.
NIOATBEPXKIACT, YTO B MPEJACTABIEHHOM HAy4YHO-TEXHHUECKOM MaTepralie HE COAECPIKUTCS

CBEJICHUH, COCTAaBJIAIONIMX IOCYIapCTBEHHYIO TalHy, CIy>KEOHYIO WM KOMMEPYECKYIO

TaHBI, MPENATCTBYIOIMX OTKPHITOM 1y OIHKAIUH.
3aKilO4EHME: PACCMOTPEHHBIH HAyYHO-TEXHHYECKHMH MaTepual MOXET OBITh

OITy0JINKOBAH B OTKPBITOM IIEYaTH.
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