MHWHOBPHAYKH POCCHH
DegepanbHoe rocyxapcTeenHoe 61o1KkeTHOE 06pasoBaTebHOe yupexaeHue
BbICLIEro oGpazoBanus
«BJAIUBOCTOKCKUH FOCYJAAPCTBEHHbI1 YHUBEPCUTET»
(Pr'BOY BO «BBI'Y»)

Komuccusn no sxenopmmomy KOUMPOIo
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IlepBoiit y%H

«3

JKkcneprHoe 3akaovenue Ne 71/2023
00 oCyIIeCTBJIEHHH ONepanuii ¢ mpoayKkuuei (ycayramu), CBA3aHHBIX ¢
BHEIIHEIKOHOMHYecKkoH aesiTesibHOCTEIO PI'EOY BO «BBI'Y»

Komucens mo askcnoprHomy koutpoito ®I'BOY BO «BBI'Y», paccmotpes
3asBieHne BepruHoBoli A.A. Ha myOauKanuio craTthM aBTopoB: Jlommanosa ITLM.,
BeprrHOoBa A.A. Ha TeMy «AJTOPUTM 10a00pa W HaiiMa IEepcoHada B COBPEMEHHBIX
YCIOBHAX: BO3MOXXHOCTHU, PUCKHA W OrpaHUYEHUs HHCTpYMEHTOB» (Algorithm for the
selection and hiring of personnel in modern conditions: opportunities, risks and limitations
of tools) mpumia Kk BBIBOAY O TOM, YTO B Marepualie HE COMEpKHUTCS HH(bOpMAaLHs
OrPaHUYEHHOIO JIOCTYIIA.

Ha nyGnukamuio wMarepuaia HET HEOOXOAUMOCTH IOIy4aTh paspelieHHe
LEHTPATBHBIX BEAOMCTB (MUHHCTEPCTBA, BEOMCTBA WK JPYroii opranusanuu). B cea3u
C 9TUM, KOMHUCCHUA 10 dKcnopTHOMY KoHTposito ®I'bOY BO «BBI'Y» nocraHoBuia, 4To
PacCMOTPEHHBIN MaTepraj MOXET OBITh ONMyOJUKOBAaH B OTKPHITON IedaTd COOpHHUKE
MarepraioB IV MexayHapoJHON Hay4HO-NMPaKTHYeCKoW KOH(PEPEHUUH «AKTyalbHEIC
BOIPOCHI B 9koHOMHUKey (Poccus, r.AHama).

ITporoxon 3acenanus komuccnd Ne 12 ot «30» urons 2023r.
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